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PIMA COUNTY MEMOQORANDUM

HUMAN RESOURCES

Date: September i1, 2015

To: C.H. Huckelberry
County Administrator

Via: Tom Burke
Deputy CountyAdministrator

Re: Board of Supervisors Agenda Item Report — Ordinance Revision Pima County Code Chapter 2.24

Human Resources submitted a Board of Supervisors Agenda Item Report for the meeting to be held on
September 15, 2015 (attached}. The Human Resources Department is requesting your approval to remove
this item from the Board of Supervisors Agenda.

The intent of the item was to revise Pima County Code, Chapter 2.24.070 to meet the legislative changes in
the Arizona Revised Statute (ARS) 11-352. However, at this time Human Resources has received varying
opinions from affected parties.

Human Resources would like to open to information discussion with the various parties, along with the
County Attorney and resubmit to the Board at a later date.

AB/mp

Attachment

¢: Robin Brigode, Clerk of the Board
Daniel Jurkowitz, Deputy County Attorney

APPROVED:
C /Qzakcﬁséay 2/14/15
C.H. Huckelberry, County Admlmstrator Date’

W80 W. Cargrass, 4th Nlecr Tueser, Arioor.a 85701 « Phone: 220-723-8328



BOARD OF SUPERVISORS AGENDA ITEii REPORT

Requested Board Meeting Date: 09/15/2015

Title: Ordinance Revision of Pima County Code Chapter 2.24 Employee Merit System Commission

Introduction/Background:

Arizona Revised Statute {ARS) 11-352 revision necessitates revisions to Pima County Code, Chapter 2.24.070
pertaining to which positions will and will not be covered by the Employee Merit System,

Discussion:
The change to the statute no longer specifies which positions may be removed from a Board adopted
employee merit system and removes the ten percent cap on the number of positions that may be declared

exempt from the employee merit system.

Conclusion:

The Board of Supervisors now has the authority to determine which positions will and will not be covered by the
County's Employee Merit System and executes that authority by adopting Ordinance 2015-__.

Recommendation:

Recommend adoption of Ordinance 2015- thereby amending the Pima County Code, Chapter 2.24.070
determining which positions will be exempted from the Pima County Employee Merit System.

Fiscal Impact:
none

Board of Supervisor District:

01 02 O3 4 as All
Department: Human Resources .. Telephone: 724-8672

Department Director Signature/Date: /7/ ’ M 6//J'_

Deputy County Administrator Signature/Date: W E Cr-/
p—— b

County Administrator SignaturelDate:_CW g/ 2% /5
: XL
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ORDINAMCE NO. 20145-_

AN ORDIKANCE OF THE BOARD OF SUPERVISORS OF PIMA
COUNTY, ARIZONA, RELATING TO HUMAN SERVICES; AMEMDING
CHAPTER 2.24 OF THE PIMA COURTY CODE.

BE IT ORDAINED BY THE BOARD OF SUPERVISORS OF PIMA COUNTY,
ARIZONA

SECTIOM 1. Pima County Code Section 2.24.070 is amended to read as follows:

2.24.070 Application and exemptions.

The merit system shall apply to all positions and employees of the county government
except the following:

A.

moow

AL

Persons who perform services for which payment is made on a fee, contract
or claim basis;

Volunteers;

Members of boards, commissions and committees appointed by the board;
Elected officials;

Employees of the superior court, justice courts and clerk of superior court who
are covered by the judicial merit system and juvenile court who are covered
by the juvenile court merit system;

Employees of the sheriffs department who are covered by the law
enforcement merit system; '
Positions approved by the Board of Supervisors as exempt. Human
Resources shall maintain the official list of classifications and positions
approved by the Board as exempt from the merit system.

SECTION 2. This Ordinance is effective 30 days after the date of adoption.

Page 1 of 2



PASSED AND ADOPTED by the Board of Supervisors, Pima County, Arizona, this

____dayof , 2015.
Chair, Pima County Board of Supervisors
ATTEST: APPROVED AS TO FORM:
L’;—“’—L ~
Clerk of the Board Deputy County Attorney
DANIEL JURKOWITZ
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ORDINANCE MO. 2015-

AN ORDINANCE OF THE BOARD OF SUPERVISORS OF PIMA
COUNTY, ARIZONA, RELATING TO HUMAN SERVICES; AMEMDING
CHAPTER 2.24 OF THE PIMA COUNTY CODE.

BE IT ORDAIMED BY THE BOARD OF SUPERVISORS OF PIMA COUNTY,
ARIZONA

SECTION . Pima County Code Section 2.24.070 is amended to read as follows:

2.24.070 Application and exemptions.

The merit system shall apply to all positions and employees of the county government
except the foilowing:

A. Persons who perform services for which payment is made on a fee, contract
or claim basis;

B. Volunteers;

C. Members of boards, commissions and committees appointed by the board;

D. Elected officials;

iE. Employees of the superior court, justice courts and clerk of superior court who
are covered by the judicial merit system and juvenile court who are covered
by the juvenile court merit system,;

NF. Employees of the sheriffs department who are covered by the law
enforcement merit system.
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G. Positions approved by the Board of Supervisors as exempt. Human

Resources shall maintain_the official list of classifications and positions
approved by the Board as exempt from the merit system.

SECTIONM 2. This Ordinance is effective 30 days after the date of adoption.

PASSED AND ADOPTED by the Board of Supervisors, Pima County, Arizona, this

___day of , 2015.
Chair, Pima County Board of Supervisors
ATTEST: APPROVED AS TO FORM:
Clerk of the Board Deptty County Attorney
DANIEL JURKOWITZ
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