
 
Item 

 
Amount/Description 

 
Additional Terms/Conditions 

 
Vehicle 

 
Use of 2 motor vehicle or a stipend therefor not to 
exceed $600 per month. 

 
UArizona must approve acquisition and 
replacement of the vehicles. UArizona will provide 
casualty and liability coverage in commercially 
reasonable amounts. However, Employee will be 
responsible for all repairs, maintenance, and 
operating expenses with respect to the automobile 
(other than expenses which may be reimbursable 
pursuant to applicable UArizona policy), for any 
insurance which he may desire other than or in 
addition to any insurance provided by UArizona, 
and for fines for moving or parking violations 
incurred in the course of his use of the vehicles. 

 
Tickets 

4 Baseball Reserved Season Tickets (home 
games) 

 
4 Softball Reserved Season Tickets (home 
games) 

 
16 Football Reserved Season Tickets (home 
games) 

 
6 Men’s Basketball Reserved Season Tickets 
(home games) 

 
6 Women’s Basketball Reserved Season Tickets 
(home games) 

 
10 Wildcard Sports Passes (home games) 

 

 
Air Charter 

Seats and Game 
Tickets Post- 

season (Men’s 
Basketball and 

Football) 

40 Air charter seats and game tickets for guests of 
the Football and Men’s Basketball Programs for 
post-season games for which charter air travel has 
been secured. 

The spouse/partner and legal dependents (under the 
age of 23) of Department of Intercollegiate Athletics 
staff families must come out of this allotment, with 
the balance of these invites to be used at Director’s 
discretion. Lodging expenses for any additional 
rooms will be at the expense of the guest. 

Other 
(Commercial air 

travel) 

Commercial air travel, game tickets, and lodging 
for Director in a single room, including Director’s 
spouse to all regular season women’s basketball, 
volleyball, baseball, and softball events for which 
charter air travel has not been secured. 
Commercial air travel will also be included for 
football games and men’s basketball when charter 
air travel has not been secured. 

 

 
Country Club 

Use of a country club or health club of the 
University’s choosing in consultation with 
Employee. 

 
If annual minimums or other membership rules 
apply, they are the responsibility of Employee. 

 
All of the benefits above are or may be considered taxable income for Employee. 


